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Generalinformation about corporate
governance

Starbreeze is a Swedish limited liability company
thatislisted on Nasdag Stockholm. Starbreeze’s
corporate governance is based on Nasdag'srules
forissuers, the Swedish Corporate Governance
Code (the "Code”), the Swedish Companies Act,
good stock market practice, the company’s Arti-
cles of Association, internal governance docu-
ments and other applicable laws, regulations
andrecommendations.

Theinternal controldocuments mainly com-
prise the Board's rules of procedure, the CEQ’s
instructions, instructions for financial reporting,
and the authorization and financial policies.
Starbreeze also hasanumber of policy docu-
ments and manuals containing rules and recom-
mendations, which set out principles and provide
guidance forthe company’'s operations and forits
employees.

Companies applying the Code are not obliged
to comply with every one of the Code’'s rules at all
times. If the company finds that aparticularruleis

not appropriate in that company’s particular cir-
cumstances, the company may choose an alter-
native solution, provided that the company then
disclosesthe deviation and the alternative solu-
tion (inaccordance with the “comply or explain”
principle). Starbreeze has applied the Code since
October 2, 2017, whenthe company was listed on
Nasdaqg Stockholm.

General Meeting of Shareholders

Shareholders exercise theirinfluencein the com-
pany at the General Meeting of Shareholders,
whichisthe company’'s highest decision-making
body. Any shareholder who, onthe record date for
the GeneralMeeting, is entered in the share regis-
terkept by Euroclear Sweden AB and registeredin

aCSDregister or CSD accountis entitledto attend,

in person or by proxy. The general meeting of
shareholders may passresolutions onall matters
concerning the company which do not expressly
fallwithin the exclusive competence of another
corporate body under the Companies Act or the
Articles of Association. The meeting may, for the
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share capital, amend the Articles of Association
orliquidate the company.In the case of new share
issues, convertible bonds or warrants, the gen-
eral meeting of shareholders may authorize the
Board of Directors to decide ontheissue, in addi-
tiontotaking the decisionitself. Each share-
holder, irrespective of the size of their sharehold-
ing, has the right to have a specific matter dealt
with at the General Meeting. Shareholders wishing
to exercise thisright must submit awritten
requesttothe company's Board of Directors.
Suchrequests mustnormally be received by the
Board of Directors in sufficient time for the matter
tobeincludedinthe notice convening the General
Meeting.

The Annual General Meeting (AGM) is held annu-
ally within six months of the end of the financial
year. The meeting’'s chairis nominated by the
Nomination Committee and elected by the meet-
ing. The tasks of the AGM include electing the
company’'s Board of Directors and auditors,
adopting the Group’'s and the company’'s balance
sheetsandincome statements, decidingon the
appropriation of the company’s profit orlossin
accordance with the adopted balance sheet, and
discharging the Board members and the CEO from
liability. The AGM also decides onthe feestobe
paidto the members of the Board of Directors and
the company’s auditors.

AnExtraordinary General Meeting (EGM) may
be convened by the Board of Directors when the
Board of Directors considers that there isreason
tohold a meeting before the next AGM. The Board
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of Directors must also convene an EGM when an
auditor orashareholder holding more than ten
percent of the sharesinthe companyrequests
inwriting that ameeting be held to consider a
specific matter.

Notice of the general meetingis publishedinthe
Post- och Inrikes Tidningar (Official Gazette) and
onthe company’'s website. At the time of conven-
ing the meeting, information that the meeting has
beenconvenedis published in the Dagens Industri
newspaper. Notice of AGMs and EGMs at which
amendments to the Articles of Association are to
be considered areissuedno earlier than six (6)
andnolaterthan four (4) weeks before the Gen-
eral Meeting. Notice of other EGMs are issued no
earlier than six (6) weeks and no later than three
(3) weeks before the General Meeting. The meeting
minutes will be available onthe company’'s web-
site nolater than two weeks after the meeting.

The AGM for the 2022 financial year was held on
May 12,2022. The next AGM is scheduled to take
place onMay 11,2023,

Nomination Committee

OnMay 13,2020, the AGM resolved to adopt a
procedure for the appointment of aNomination
Committee for future AGMs.

According to this procedure, the Nomination
Committee shall consist of the Board Chairand a
maximum of four members, who shall be
appointed by the largest shareholders or groups
of shareholdersinterms of voting rights. The four
largest shareholdersintermsof voting rights

based onthe company’s list of registered share-
holdersas at the last business day in August,
provided by Euroclear, will be contacted. Share-
holderswho are not registered with Euroclear and
who wishto berepresented onthe Nomination
Committee must notify the Board Chair no later
than September 1, and provide proof of ownership.
Forthe purposes of determining who constitutes
the fourlargest shareholders in terms of voting
rights, a group of shareholders shallbe deemedto
constitute one shareholderifthey (i) have been
groupedtogetherinthe Euroclear system or (ii)
have publicly disclosed and notified the company
inwriting that they have reached awritten agree-
ment to adoptalong-term common approach to
the company’'s governance through the coordi-
nated exercise of voting rights. As soon as possi-
ble after the last business day in August, the Board
Chair shall convene the four largest shareholders
of the company interms of voting rights to form
the Nomination Committee. If any of the four larg-
estshareholdersinterms of voting rights waives
theirrightto appoint amember of the Nomination
Committee, the next largest shareholder will be
giventhe opportunity to appointa member, but no
more thanten shareholders need be consulted.
The Nomination Committee’s Chairis the member
representing the largest shareholder unless the
members agree otherwise. The names of the
committee members and the names of the
shareholders who appointedthem, aswellashow
to contactthe Nomination Committee, will be
announced as soon as the Nomination Committee

Remunerationreport
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Board of Directors

Composition of the Board
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Attendance
Position Independent of Attendance Attendance Remuneration
Name Audit and Remuneration Committee heldsince = company/shareholders Board meetings Audit Committee Committee
Torgny Hellstrom Auditand Remuneration Committee 2019 Yes/Yes 14/14 8/8 3/3
Kerstin Sundberg Audit Committee (chair) 2019 Yes/Yes 13/14 8/8
Mike Gamble 2021 Yes/Yes 12/14
ThomasLindgren Audit Committee 2021 Yes/Yes 14/14 8/8
Annalagerborg Remuneration Committee 2021 Yes/Yes 14/14 3/3
Board of Directors remuneration
Basic salary/ Variable Other Pension
2022 (TSEK) Directors’ fees remuneration benefits expense Total
Torgny Hellstrém, Board Chair 833 - - - 833
Kerstin Sundberg, Director 461 - - - 461
Annalagerborg, Director May 13,2020 295 - - - 291
Thomas Lindgren, Director May 12, 2021 332 - - - 332
Mike Gamble, Director May 12, 2021 250 - - - 250
Tobias Sjégren, CEO 3,038 - - 530 3,568
Other senior managers, average 1 person, at year-end 1 person 6,400 - 143 1,092 7,635
Total 11,608 = 143 1,622 13,373
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Starbreeze’s annual cycle for auditing and control
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has been appointed, which must be no later than
sixmonths before the AGM.

The Nomination Committee’s term of office
runs untilanewNomination Committee has been
appointed. Fees are not paid to Nomination Com-
mittee members. However, the company is
responsible forreasonable costs associated with
the performance of the Nomination Committee’s
duties.

The Nomination Committee’s tasks are to submit
proposals tothe AGM and, where appropriate, to
the EGM, concerning the number of Directors to be
elected by the meeting, Directors’ fees, the com-
position of the Board, the Board Chair, the AGM
Chair, the election of auditors and auditors’ fees
andthe appointment of the Nomination Commit-
tee.

The composition of the Nomination Committee
shallbe published onthe company’'s website no
later than six months before the AGM.

The company’'s Nomination Committee for the
2022 AGM and for the period untila new Nomination
Committeeisappointed comprises: Michael
Hjorth (Digital Bros and Indian Nation), Caroline
Sjosten (Swedbank Robur Fonder AB), Ossian
Ekdahl (Forsta AP-fonden), and Torgny Hellstrom
(Board Chair).

Board of Directors

The Board of Directors’ duties

The Board of Directors bears ultimate responsibil-
ity forthe company’'s organization and for manag-
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ingthe company’'s activitiesintheinterests of the
company and allits shareholders. Some of the
Board's main tasksinclude managing strategic
issuesrelating to the company’s operations,
financing, business establishments, growth,
results and financial position, and continuously
evaluating the company’s economic position. The
Boardalso ensures that there are effective sys-
tems for monitoring and controlling the company’'s
activities and that the company’'sinformationis
tfransparent, accurate, relevant andreliable.

Composition of the Board

According to Starbreeze’s Articles of Association,
the Board of Directors must consist of a minimum
of three and a maximum of eight Directors with a
maximum of two alternates. Directors are normally
elected annually at the AGM to serve until the end
of the next AGM, but additional Directors may be
elected duringthe year at an EGM.

At the time of publication of this Annual Report,
the Board of Directors consists of five ordinary
Directors: Torgny Hellstrom (Chair), Kerstin
Sundberg, Mike Gamble, Thomas Lindgren and
Annalagerborg.

At the 2022 AGM, members Torgny Hellstréom,
Kerstin Sundberg, AnnalLagerborg, Mike Gamble
and Thomas Lindgren were re-elected.

All Directors are elected to serve untilthe end
of the next AGM, which will be held on May 12, 2022.
However, each Directoris entitled to step down at
any time.

The Nomination Committee has made the assess-
mentthat Torgny Hellstrom, Kerstin Sundberg, Mike
Gamble,Thomas Lindgren and Anna Lagerborg are
independentinrelation to the company andits
management as well asits major shareholders.
The composition of the Board therefore meets
the independencerequirements setoutinthe
Code.

The company’s Directors are presented in more
detailin the section titled “The Board of Directors
andthe auditors” on page 55.

The table on page 47 lists each Director’s partici-
pationinthe various committees, whenthe Direc-
tortook up their position and the Board's assess-
ment of the independence of each Director

Board Chair
The Board Chairhas numerousresponsibilities,
including directing the work of the Board and
ensuring that the Board operates effectively and
fulfillsits duties. Through their contacts with the
CEOQ, the Board Chair continuously receives the
necessaryinformationto follow the company’s
position, financial planning and development. The
Board Chair also liaises with the CEO on strategic
issues andensures that the Board's decisions are
implemented effectively

The Board Chairisresponsible for liaising with
shareholders on ownershipissues and forcom-
municating the views of shareholdersto the
Board. The Board Chairis elected by the General
Meeting.

Remunerationreport
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The Board’s working methods

The Board follows written rules of procedure
which are reviewed annually and adopted at the
inaugural Board meeting following the AGM. The
rules of procedure regulate matters such as the
Board's working methods and tasks, decision-
making procedures within the company, the
Board's meeting procedures, the Board Chair’s
tasks andthe division of tasks between the Board
andthe CEQ. Financial reportinginstructions and
instructionstothe CEO are also set at the inaugu-
ralBoard meeting.

14 minuted meetings were held during the 2022
financial year. Each Director’'s attendance at
Board and Committee meetingsis shownin atable
onpage4T.

The CEOisthe spokesperson on strategic mat-
ters, andthe Group's CFOisresponsible foreco-
nomic and financial matters. The Board met with
the auditor onanumber of occasions during the
financial year.

Board committees

The company’'s Board of Directors has established
two committees, the Audit Committee and the
Remuneration Committee. The Board has adopted
rules of procedure for both committees.

Audit Committee

The Audit Committee'staskisto prepare the
Board's work with regard to quality assuring the
company's financial reporting. In addition, the
Audit Committee establishes guidelines for any
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services other than auditing that the company
may procure fromits auditors. The Audit Commit-
teeisalsoresponsible for submitting its evalua-
tion of the audit work to the Nomination Commit-
teein preparation of the Nomination Committee’s
proposaltothe AGMfor the election of auditors
andthe audit fee. During the 2022 financial year,
the Audit Committee consulted withthe compa-
ny's auditors on mattersincluding the existing
accounting assessments. Furthermore, the Audit
Committee has proposed actions to ensure that
the company continuously improves itsinternal
controls.

Since the inaugural Board meeting after the 2022
AGM, the Audit Committee has comprised: Kerstin
Sundberg (Chair), Torgny Hellstrom and Thomas
Lindgren.

Remuneration Committee
The main task of the Remuneration Committee is
to consider mattersrelatingtothe remuneration
and other terms of employment of the CEQ and
other senior managers. The Remuneration Com-
mittee also monitors and evaluates ongoing vari-
ableremuneration programs for the management
team as wellas programs completed during the
year, and evaluates the application of the Remu-
neration Guidelines adopted by the AGM for senior
managers.

Since the inaugural Board meeting after the 2022
AGM, the Remuneration Committee has comprised:
Torgny Hellstrom (Chair) and Anna Lagerborg.

Remuneration of Directors

Remuneration paidto Directors elected by the
General Meeting isdecided by the General Meet-
ing. Atthe AGM 2022, it was resolved that afee of
SEK 650,000 would be paid to the Board Chair and
SEK 260,000 to each of the other Directors who are
not company employees.

In addition, the AGM set a fee of SEK 175,000 for
the Chair and SEK 65,000 for the other member of
the Audit Committee, a fee of SEK 50,000 for the
Chairand SEK 40,000 for the members of the Remu-
neration Committee was also approved. Auditor’s
fees are paidaccording to approvedinvoices.

See page 47 for the fees paid to the members
of the Board of Directors in 2022.

Evaluation of the Board’s work

The Board's work is evaluated annually to improve
its working methods and efficiency. The Board
Chairisresponsible for this evaluation and for
presentingit to the Nomination Committee. The
evaluationisintendedto provide an assessment
of the views of the Directors on how Board work is
conductedand what actions can be taken to
improve efficiency, and whetherthe Boardis well
balancedin terms of skills. The evaluationis an
important document for the Nomination Commit-
teeahead of the AGM.

During 2022, an evaluation of the Board's work
was conducted and presented to the Nomination
Committee. The Nomination Committee discussed
the experience and skills needed on the Board,

Remunerationreport
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particularly inthe light of the now completed
corporaterestructuringand the core business
defined by the company.

The CEO and other senior managers

Duties of the CEO and corporate management
The CEOis appointed by the Board of Directors
and managesthe Group’s day-to-day business
inaccordance with the Board's guidelines and
instructions. The CEQis responsible for keeping
the Boardinformed of the company's progress
andreporting on significant deviations from
established business plansaswellas any events
that have amajorimpact onthe company’s per-
formance and operations, and for providing the
Board with relevant decision-making information,
forexample regarding business establishments,
investments and other strategicissues. Corpo-
rate management, headed by the company’s CEO,
consists of people with responsibility for key busi-
nessareas within Starbreeze.

Remuneration of the CEO and senior managers
Atotal of SEK 11,203 thousand (6,048) was paid to
senior managers, including the CEO, to cover sal-
ary, variable remuneration and other benefitsin
2022.Share-related remuneration amounted to
SEK 0 (0). Defined contribution pension premiums
are paid for senior managers, corresponding to
the costsetoutinthelTPplan.

No costs of stock options granted to employees
were charged against profitandloss SEK 0 (0). See
Note 13 for more details.

Guidelines for the remuneration of senior
managers

These guidelines apply to Starbreeze’s senior
managers, defined as employees who are part of
the company’'s management team on occasion.
These guidelines apply to any remuneration
agreed, and any changes made toremuneration
already agreed, after the guidelines have been
adopted by the AGM. The guidelines do not cover
any remuneration thatis determined by the Gen-
eral Meeting.

Inthe case of employment relationships gov-
erned by regulations other than Swedish regula-
tions, appropriate adjustments may be made to
comply with any mandatory regulations or local
practices, while stillmeeting the overall objec-
tives of these guidelines.

The guidelines promote the company’s business
strategy, long-terminterests andlongevity.

The company’s business strategy in briefis
as follows:
Starbreezeis anindependent developer, creator,
publisher and distributor of PC and console games
targeting the global market, with studios in Stock-
holm, Barcelona, Parisand London. With the suc-
cessful PAYDAY brand atits core, Starbreeze devel-
ops games based on proprietary and third-party
rights, bothin-house andin partnership with
external game developers.

Starbreeze’'s main activity is the development of
proprietary video and computer games, which are
wholly or partly financed by the company. The

majority of the company’'s employees are primarily
engagedin the development of the company’s
products. The games are then distributed, mainly
viadigital platforms such as Steam, orin partner-
ship with other companies for retail distribution.
The company’s end customers are the consumers
who purchase the games via the various gaming
platforms orretailers.

Visitwww.starbreeze.com to find out more
aboutthe company’'s business strategy.

The company offers market conditions that
enableittorecruitandretain competent staff.

The variable remuneration covered by these
guidelinesis aimed at promoting the company’'s
business strategy and long-terminterests,
includingitslongevity.

Forms of remuneration, etc.

Remuneration to the management team may
consist of afixed salary, variable remuneration,
pension and other customary benefits. In addi-
tion, the Board evaluates whether share-based
or share-price basedincentive schemes should
be proposedtothe AGM onanannual basis. Such
share-based or share-price basedincentive
schemes are determined by the Annual Meeting
and are therefore not covered by these guide-
lines.

Asarule, fixed salaries arereviewed once ayear
and must take eachindividual's qualitative perfor-
mance into account. The remuneration of the CEO
and other senior managers must be market-based.
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The Board of Directorsis also entitled to deter-
mine variable remunerationin the form of acash
bonus forthe company’'s senior managers. All
variable remunerationislinked to predetermined
and measurable criteria. Maximum annual variable
remuneration may not exceed 75 percent of the
CEO's fixed annual salary, and 50 percent of fixed
annual salary for other senior managers.

Defined contribution pension premiums are paid
forthe CEO and senior managers, corresponding
tothe costsetoutinthelTP plan. Other customary
benefits may not total more than ten percent of
the fixed annual salary.

Inthe case of employment relationships gov-
erned by regulations other than Swedish regula-
tions, appropriate adjustments may be made to
pensions and other benefits to comply with any
mandatory regulations or local practices, while
stillmeeting the overall objectives of these guide-
lines.

Termination of employment

The CEQisrequiredto give sixmonths' notice when
resigning, andthe companyisrequired to give the
CEO six months' notice of termination of employ-
ment with the addition of six months provision for
severance pay. Other senior managers have a
notice period of three to nine months. Remune-
ration may be paid for anon-compete obligation.
Thisis designedto compensate forany loss of
income, andis only payable when the former man-
ageris not entitled to severance pay. Thisremu-
neration may not exceed 60 percent of the fixed

cashsalary atthe time of termination, subject to
any mandatory provisions inthe collective agree-
ment, and is paid for the duration of the non-com-
pete obligation, which may not exceed 18 months
afteremploymentends.

Salary and employment terms for employees

In preparing the Board's proposal for these
Remuneration Guidelines, the remuneration and
employment terms of the company’'s employees
have been takeninto account byincluding data on
the totalremuneration of employees, the compo-
nents of thisremuneration and the increase and
rate of increase of remuneration over time. Thisis
usedinthe Remuneration Committee’'s andthe
Board's decision-making process when evaluat-
ingthe appropriateness of the guidelines and
their limitations.

The decision-making process for adopting,
reviewing and implementing the guidelines

The Board has established a Remuneration Com-
mittee. The Committee’s tasksinclude preparing
the Board's decision on proposed guidelines for
the remuneration of senior managers. The Board
drafts new guidelines atleast every four years and
submitsthem to the AGM for approval.

The guidelines apply untilnew guidelines are
adopted by the General Meeting. The Remunera-
tionCommittee also monitors and evaluates vari-
ableremuneration programs for the management
team, the application of the guidelines for the
remuneration of senior managers, and the cur-

rentremuneration structuresandlevelsinthe
company. The CEO and other members of the
managementteam are not present whenthe
Board discusses and decides onremunera-
tion-related mattersif they are affected by them.

Departure from the guidelines

The Board of Directors has the right todepart
fromthe above guidelinesinwhole orinpartifit
considersthat,inaparticular case, there are
specialreasonsjustifyingitandadepartureis
necessary to meetthelong-terminterests of the
company, includingitslongevity, or to ensure the
financial viability of the company. As stated above,
the Remuneration Committeeisresponsible for
preparing the Board's decisions onremuneration
matters, including decisions ondepartures from
the guidelines.

Auditing and control

External auditor

The company’'s auditoris appointed by the Gen-
eral Meeting. The auditor examines the company’s
annual accounts and financial statements and
how the company has been managed by the Board
of Directors and the CEQ.

In additionto the auditor'sreport, the auditor also
normally produces areviser'sreport at the same
time astheinterimreport forthe third quarter.

Atthe AGM onMay 11,2022, audit firm Ohrlings
PricewaterhouseCoopers AB, (Torsgatan 21,113 21
Stockholm) was re appointed as the company’'s
auditors untilthe end of the AGM to be held in 2023.
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Ohrlings PricewaterhouseCoopers AB has been
the company’s auditor for the years 2016-2022 and
uptotheendofthe AGMin2022. The auditorin
chargeis Alexander Lyckow, Authorized Public
Accountant.

Alexander Lyckow is a member of FAR (the insti-
tute for the accountancy professionin Sweden).
The auditor'sreportis signed by Alexander Lyckow.

Remuneration of auditors

The auditor'sremunerationis decided by the
General Meeting, following a proposal fromthe
Nomination Committee. At the AGM on May 12, 2022,
itwas decided that the auditor's fee would be paid
according to the approvedinvoice.

Internal auditing and control

The Board'sresponsibility forinternal controlis
governed by the Swedish Companies Act and the
Swedish Annual Accounts Act, which require that
information onthe key elements of Starbreeze’s
systems forinternal controland risk management
in connection with financial reporting be included
inthe Corporate Governance Report eachyear.
The Board'sresponsibility forinternal controlis
also governed by the Code. The Board of Director’s
dutiesinclude ensuring that Starbreeze has good
internal controland formalized procedures that
ensure compliance with established principles for
financial reporting and internal control, and that
there are appropriate systems for monitoring and
controlling the company's operations and the
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risks associated with the company andits opera-
tions. The overall objective of internal controlis to
provide reasonable assurance that the compa-
ny's operational strategies and objectives are
followed up and that the shareholders’invest-
mentis protected. Inaddition, internal control
ensures that external financial reportingisreli-
able withreasonable assurance and preparedin
accordance with generally accepted accounting
principles, that disclosed requirements are met
inaccordance withinternal policies, and that
applicable laws and regulations and requirements
forlisted companies are complied with.

Controlenvironment

Internal control at Starbreeze isbased onacon-
trolenvironment that includes organization, deci-
sion paths, powers and responsibilities. The Board
has writtenrules of procedure that clarify its
responsibilities and regulate the division of labor.
Therules of procedure also specify the issues to
be submittedto the Board for decision. The divi-
sion of rolesbetweenthe Board and the CEQis
communicatedinthe Board's rules of procedure
andinitsinstructions to the CEO. In addition, the
CEO managesthe business based onthe Swedish
Companies Act, other laws and regulations, regu-
lations for stock market companies, the Swedish
Code of Corporate Governance, etc. The Board
monitors compliance with established financial
reporting andinternal control principles and
maintains appropriate relations with the compa-

ny's auditors. The managementteamisresponsi-
ble for the system of internal controls necessary
to manage material risks in day-to-day operations.
In addition, the Audit Committee prepares matters
forthe Boardto considerin orderto ensure effec-
tive control.

Risk assessment and control activities

Aclear organizational and decision-making struc-
ture aims to create agoodrisk awareness among
employees and a balanced approach to risk-tak-
ing. Embedded control points aim to minimize the
risk of accounting errors. There are also docu-
mented procedures for the management of the
company’s financial and consolidation systems.
Monitoring is carried out on an ongoing basisin
order to maintain goodinternal controland thus
prevent and detectrisks.

Risk management

The material risks affectinginternal control over
financial reporting and operational controls are
identified and managed at Group, business area
and subsidiary level. Within the Board, the Audit
Committeeisresponsible foridentifying material
financial risks and risks of misstatementinthe
financial reporting, and preparing for decisions on
possible actions by the Board to ensure accurate
financial reporting. A particular priority istoiden-
tify processes where the risk of material mis-
statementisrelatively high due to the complexity
of the process, orin contexts where large
amountsareinvolved.

Remunerationreport
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The Boardinstructs the management team to
analyze the business andidentify and quantify the
risks towhich the Group is exposed. Once the risks
have beenidentified, they are ranked according
to their probability and impact. From this process,
the company has developedalarge number of
controlsinthe areas of Finance, Management, IT,
HR, and Game Development, as well as in Market-
ing, PR, and IR. Scheduled self-assessment proce-
duresare carried out according to adefined plan
andtheresultsarereportedto the Audit Commit-
tee andthe Board, which ensures that the con-
trols have been carried out. The results, analysis
and actions of this process are reported directly
to the Audit Committee and the Board.

Follow-up

The Board continuously evaluates the information
presented by the managementteam andthe Audit
Committee. The Board'swork alsoincludes ensur-
ing thatactionis taken on any deficiencies or
measures recommendedin connection with the
external auditand the internal monitoring of inter-
nal controlimplemented by the company. After

the Board hasreceived the internal control analy-
sis, the Audit Committee prepares proposals for
adoption by the Board to remedy the deficiencies
and weaknessesidentified.

Atthe end of the year, the Audit Committee
receives afinalreport onthe outcome and status
of theinternal control. Based on this, the Audit
Committee prepares proposals forimprovement
actions to be submitted to the Board. Thisisa
continuous process according to the annual audit
and controlcycleillustrated above.

TheBoardalsoreceivesregularreportsonthe
Group's financial position and performance. After
the end of each quarter, the Group's financial
positionisreviewed and the management team
analyzes the monthly performance in detail. A
summarizedreportisthen providedto the Board
onamonthly basis. The Audit Committee monitors
the financial statements atits meetings and the
Audit Committee together withthe Boardreceives
aspecificreport fromthe auditors on their obser-
vations once per financial year.
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